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BOILERMAKING MAINTENANCE SUPERVISOR 

Location: Nyanzaga Mine Site, Tanzania 

Employment Type: Fixed Term of 24 Months. 
 

Perseus Mining (Tanzania) Limited (SMLC) is seeking a Boilermaking Maintenance Supervisor 

The role of the Supervisor Boilermaking Maintenance is to coordinate all activities and prioritize site 
Boilermaking repairs and maintenance of all Processing Plant, Light Mobile, Heavy Mobile, and Non-
Process Infrastructure equipment on their shift. 
The Supervisor is the management's representative in interpreting company policy/procedures and 
enforcing safety regulations.  They interact and work closely with all site shift supervisors to ensure all 
Boiler making related work with in the Nyanzaga mine area of responsibility for the maintenance 
department is carried out in a cost effective, environmentally friendly and safe manner. 
 

Key Responsibilities: 
Management of Safety, Environment, & Community Relations 

• Adhere to company policies, procedures regarding safety, environment, health and community 
with the commitment to Zero Harm philosophy.  

• Lead site initiatives to improve the understanding of safe working practises 

• Take responsibility for ensuring that safety standards with respect to site maintenance activities 
are compliant with Perseus OHS&E and community relations policies and procedures, lead site 
initiatives to improve the understanding of equipment safety  

• Understand the Tanzania Mining and OSHA Regulations with respect to engineering and safety 
requirements 

• Ensure maintenance personnel are aware of their OHSE responsibilities and hold them 
accountable through the site management and disciplinary process 

• Actively participate in relevant Incident investigations 

• Be aware of the sensitivity of community relations and how the mining community integrates into 
the local community. 

• Be aware and monitor Team member fatigue exposures 

 

People Management 

• Lead the Boilermaking Team to ensure quality outcomes and procedural adherence  
• Lead by example whilst maintaining the ability to work under pressure, upholding team principles 

and providing positive direction 

• Assist in the management of the performance of direct reports through training, coaching, 
consistent performance feedback, annual appraisals, recognition to help facilitate their 
professional development, improve the efficiencies of maintenance personnel inclusive of conflict 
resolution as required 

• Provide input to performance management, termination, compensation, and promotion 
decisions. 

Operations 

• Negotiate work priorities with Operations by adjust schedules/plans to meet their requirements 
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• Direct and monitor the work of maintenance personnel and contractors 

• Supervise the execution of preventative Process Plant maintenance in accordance with 
manufacturer’s recommendations with the priority focus of maintaining safety whilst sustaining 
production KPI’s 

• Prioritise to resolve Process Plant equipment breakdowns/failures to minimize processing 
downtime  

• Foster a positive team environment, take ownership to support training and development of 
assistants and apprentices 

• Contact Maintenance on-call personnel as required 

• Set up and supervises emergency work & scheduled overtime work as required 

• Ensure that all procedural paperwork is completed and submitted on time 

• Ensure that all PMG and Contract workers have the tools to comply with all procedure 
requirements 

• Establish or adjust work schedules to meet production requirement using knowledge of capacities 
and available manpower inclusive of emergency work & scheduled overtime work as required 

• Oversee the installation/replacement of tank linings, valves, lead pipes, and floors 

• Oversee maintenance plant shutdowns and start-ups 

• Monitor maintenance execution to ensure it is within optimum temperature to avoid overheating 
or expansion of equipment 

• Design patterns and models for Boilermaking projects using specifications contained in the 
blueprint 

• Scope repairs and provide accurate list of materials to perform relevant Boilermaking tasks, whilst 
being budget conscious 

• Analyses work problems and recommend measures to improve equipment and maintenance 
performance, product quality, working conditions and equipment usage to increase efficiency and 
coordinate suggested changes 

• Monitor maintenance team productivity, maintenance housekeeping, ensure HSE compliance 

• Prepare daily shift reports 

 

Skills, Abilities and Attributes: 
Essential: 

• Minimum of 10 years’ Post Trade experience as a Boilermaker in Mining Process Plant 
Maintenance 

• Minimum 5 years Supervisory experience in Gold Processing Plants and Heavy Mining or similar 

• Technically capable with substantial experience in Boilermaking repairs, fabrications, installations, 
maintenance of large gold processing plant equipment and earth moving fleet, including but not 
limited to crushers, conveyors, mills, gyratory crusher, tank circuits, spools, wear plates, liners, 
ground engaging wear protection, chassis structural repair, buckets, trays, blades  

• Have a strong ability to lead, coach and manage frontline teams and their individual members 

• Experience and capability to exercise good judgment in appraising difficult situations, making 
appropriate decisions pertaining to equipment condition and appropriate corrective actions 
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• Ability to develop Job Hazard Analysis and Risk Assessments for maintenance assigned tasks 

• A proactive approach to Process Plant maintenance, be a driver of best practice regimes and data 
recording 

• Thorough knowledge of maintenance principles and industry standard, understand the 
methodology of long term, medium-term, short-term maintenance strategies, planning, 
shutdowns, project works and overhaul events 

• Experience with computerised maintenance management systems 

• Experience with spare parts inventory management 
• General knowledge of defect elimination methodologies and their interpretation 

• Ability to effectively prioritize tasks in order of safety, time management, and cross functional 
organizational skills 

• Strong communication skills at various organisational levels, good English language skills 

• Must be literate and be capable of formal reporting, including routine maintenance reports, KPI’s 

• Must have computer skills in Microsoft Office suite (Excel, Word, PowerPoint etc.) 
• Capable of upskilling Boilermakers to effectively utilize plasma, gas, or electric arc in welding 

metallic and composite materials together 

• Capable to upskill Boilermakers to operate manual and semi-automatic welding equipment in 
vertical, horizontal, or overhead positions 

• Capable to upskill Boilermakers to repair structures by dismantling, reshaping, and reassembling 
metal components using cutting torches and hand tools 

• Understand when and how to prepare various repairs/fabrications based on metal composite and 
as required pre-heating and controlled cooling to sustain component structural integrity 

• Be able to read blueprints and drawings and take or read measurements to plan layout and 
procedures 

• Determine the appropriate welding equipment or method based on the repair type requirements 
according to specifications. 

 

Desired: 

• Experience with using Pronto 

• Able to read and interpret schematics preferred 

Qualifications and Licences: 

• Trade qualifications – Boilermaker from a National regarded institution  
• Tanzania manual driving licence 

• Supervisory qualifications i.e., Frontline Management (desired) 
Safety qualifications (desired) 

• First Aid certificate (desired) 
• Operating tickets including itinerant plant, lifting and rigging, etc. (desired) 
• Formal training and assessment qualifications (desired) 
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Additional Information: 

• Prepared to undertake external training to complement the operation. 
• Incumbent may be expected to work outside Normal Working Hours on occasions. 
• Incumbent will from time to time be required to travel on company business. 

 

Opportunities: 

• Perseus values its people and offers rewarding and diverse career opportunities for aspiring 
candidates in the international gold mining industry. 

 

Where You’ll Be Working 

Nyanzaga Gold Project is Perseus’s first planned operation in Tanzania, located in the Lake Victoria 
Goldfields. A Final Investment Decision was made in April 2025, with first gold production targeted for 
early 2027. 
The project places strong emphasis on sustainability and local development, with programs dedicated to 
employment, skills training, infrastructure, and long-term social outcomes. Once operational, Nyanzaga 
is expected to become a key contributor to Perseus’s future growth and a flagship project in East Africa. 
 

About Us 

 

Perseus Mining Limited is an ASX and TSX listed gold producer, developer, and explorer focused on the 
African continent.  
 

With a strong pipeline of projects including our flagship Nyanzaga development in Tanzania and an 
expanding presence in the region, we currently operate three gold mines: Edikan in Ghana, and Sissingué 
and Yaouré in Côte d’Ivoire.  
 

Driven by a clear growth strategy to maintain annual gold production exceeding 500,000 ounces, Perseus 
is focused on operational excellence and long-term value creation.  
 

We are dedicated to developing skills, offering rewarding careers, and providing the opportunity to make 
a real impact within a progressive and growing organisation spanning multiple African nations.  
 

How to Apply 

Applications will only be received by email to perseus@globeconnect24-7.com with the advertised job 
title Boilermaking Maintenance Supervisor as the subject line of the email. 
Applications close on 18th September 2026. Perseus Mining reserves the right to remove advertised roles 
prior to this date. Only shortlisted applicants will be contacted.  
 

To align with Perseus Mining’s commitment to safety, the successful candidate will be required to 
undergo pre-employment checks, including a medical screening.  
 

Perseus Mining is an equal opportunity employer that supports and cultivates a diverse workforce. We 
value our employees and empower them to enhance their skills and advance their careers 


